
www.teamdoncaster.org.uk  @TeamDoncaster1 

Team Doncaster Executive 
June 2023 

Present: Mayor Ros Jones (Chair), Riana Nelson, Doncaster Council, Cllr Rachael Blake, John 
Rees, DN College Group, Jade Dyer, Doncaster Chamber, Sharon Thorpe, Dept. for Work and 
Pensions, Charnell Fogarthy-Durkin, Dept. for Work and Pensions Dolly Agoro, Inclusion & 
Fairness and Forum, Jo McDonough, Rotherham Doncaster and South Humber NHS Foundation 
Trust, Michael Hart, Doncaster Culture & Leisure Trust, Lee Tillman, Doncaster Council, Allan 
Wiltshire, Doncaster Council, Tim Taylor, South Yorkshire Mayoral Combined Authority (Agenda 
Item: Bus Service Review) 

1. Matters arising:
A verbal update was given on the following items discussed at the March 23 Team Doncaster
Executive:
• Doncaster Remake Learning Festival - The festival took place between the 25th May and 3rd

June 2023. The launch event at Doncaster Gallery, Library and Museum (DGLAM) saw over
2000 people attend, which was great to see. An evaluation is underway and looking at potential
2nd year of the festival.

• National College for Advanced Transport & Infrastructure (NCATI) - Since the
announcement, alternative models of delivery are being explored. Continue to work with
partners including Birmingham University and DfE to look at the future use of this asset.

2. Integrated Care Board:
Members received an update on the following points:
• Joint Forward Plan - Work is underway to review the plan in collaboration with wider

partners. The plan focus will be:
• Prioritising the recovery of core services and productivity
• Return to delivery of the key ambitions in the NHS Long Term Plan (LTP)
• Continue transforming the NHS for the future

• Industrial Action – Continue to work through and manage the impacts of the latest three
days of junior Doctor industrial action. The industrial action risks continue, with Doctors in
Training scheduled to take their next action across three days. (14 to 17 June)

• Performance Headlines including A&E Waiting times, treatment waiting times etc.
• Primary Care Access Recovery Plan - has been published. The focus is about getting

patients through to the general practice to get the help needed. The immediate action is to
upgrade the telephony system.

• Planning is underway to celebrate the NHS turning 75.

3. Sub Regional updates:
Partners were also given an update which covered the following items.
• South Yorkshire Mayoral Combined Authority update
• Doncaster Sheffield Airport Update

4. Bus Service Review:
Members of the Team Doncaster Executive were given an update on the latest position on bus
services in Doncaster and more broadly across South Yorkshire. This included an update on
the latest position with national government funding to support services for the remainder of
2023 and beyond. An action was taken to coordinate a local response to the engagement,
providing insight into the consequences of changes to the bus network and how it affects
communities in Doncaster.
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5. Team Doncaster Coordinating Group (TDCG): 

Partners received an update on the focus of the TDCG over the last two meetings, this included:  
• Introduction of a Partnership update item to give members some space and time to share 

information about what is happening within their own organisation (good news, areas of 
concern and if the partnership can help in anyway).  

• An overview of the Doncaster Economic Strategy delivery plan since approval. Going 
forward meetings with other partnership boards will be taking place to understand how they 
can help with the delivery of the strategy and to develop joined-up work programmes. 

• A lot of work has been taking place by all delivery groups to complete 2022-23 Annual 
Assurance Statements. The statements provide assurance by celebrating our year one 
delivery, outlining remaining issues and identifying common themes. This information will 
be used to compliment the Year 1 Doncaster Delivering Together annual report along 
with the outcomes assessment and the inclusion of the resident voice/lived experience. 
Alongside this Delivery group have developed their 2023-24 TD Summary Agreements, 
which contains key deliverables, key outcomes, performance measures and risks over the 
next year. 

• All this information was used to carry out a review of delivery groups and which groups 
would be included in the Year 2 ‘In-focus’ which now includes:   

• Economy (previously in focus)  
• Environment (previously in focus) 
• Education & Skills  
• Homelessness  

Additional to this, there were a couple of delivery groups who will be asked to provide an update 
to TDCG within the next 6 months: 

• Culture   
• Children, Young People Executive  

The remaining ‘Other’ Delivery Groups can escalate issues throughout the year to TDCG as 
required. 

 
6. Fair and Inclusive  

There are several key pieces of activity currently underway that contribute to the delivery and 
progression of the Fair and Inclusive Well-being goal in DDT. Partners were given an update 
on activity which covered the following items:  

• Be Kind campaign  
• Care Experience protected characteristic  
• Inclusion & Fairness Forum  
• Black Leadership Group Anti-Racism Training  
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